
Date 
2019 

Officer 
/Staff 
member 
and 
District 

Allegation Type Allegation Details Outcome Source 

January 
2019 
 
Misconduct 
Meeting 

PC x 3 3 x PC’s – Authority, 
Respect & Courtesy 
& 1 PC – Use of 
Force – Code of 
Ethics- Policing 
Principles- 
Accountability & 
Respect 
 

Three officers admitted that they had 
used foul and abusive language towards 
a complainant during an arrest. A further 
allegation against one of the officers in 
relation to excessive use of force was not 
proven. 

An independent 
Detective 
Superintendent found 
that the allegations in 
relation to Authority 
Respect & Courtesy 
were found, but NFA 
would take place and 
the allegation in 
relation to use of force 
was not proven. 

Public 
Complaint 

January 
2019 
 
Misconduct 
Hearing 

Former 
PCSO 

Honesty and 
Integrity and Orders 
and Instructions. 

Code of Ethics -
Honesty Integrity 
and Accountability 

 

A former PCSO failed to seek 
authorisation before completing what 
appeared to be paid work as a 
Hypnotherapist and had also conducted 
that business whilst reporting to her 
employer that she was too ill to work.   
 
 

An independent panel 
decided that the 
conduct amounted to 
gross misconduct and 
that the former PCSO 
would have been 
dismissed, if still 
employed by South 
Yorkshire Police.    

Internal 
Conduct 

February 
2019 
 
Misconduct 
Meeting 
 
 
 
 
 

PC 
 
 
 
 
 
 
 
 
 

Discreditable 
Conduct – Code of 
Ethics- Policing 
Principles- 
Accountability & 
Openness 

 

An officer admitted that during an 
interview, he made it appear that the 
Appropriate Adult wasn’t present and 
ensured those present went along with 
this pretence. Whilst this was due to 
issues with the Connect system and was 
not dishonest, it is clear that the officer 
should have sought help. 
 
 

An independent Chief 
Inspector found the 
matter amounted to 
misconduct and 
Management Advice 
was the sanction 
 
 
 
 

Internal 
Conduct 
 
 
 
 
 
 
 
 
 



February 
2019 
 
Misconduct 
Hearing 

Police 
Staff 

Discreditable 
Conduct – Code of 
Ethics- Policing 
Principles- 
Accountability & 
Openness and 
Integrity 

 

 

Allegations were made by 3 different 
women over a period of 18 years that a 
member of police staff sexually assaulted 
them. An independent panel decided that 
on the evidence presented at the hearing 
that it is more likely than not that the 
incidents reported did take place. In view 
of this, the panel decided the conduct 
amounted to gross misconduct and the 
only appropriate sanction was dismissal 
without notice.  

 

An independent panel 
decided the conduct 
amounted to gross 
misconduct and the 
only appropriate 
sanction was 
dismissal without 
notice.  

The member of staff 
appealed the decision 
and a separate 
independent panel 
was convened, which 
upheld the original 
sanction of dismissal 
without notice. 

Internal 
Conduct 

February 
2019 
 
Misconduct 
Hearing 

Police 
Officer 
and 
Former 
Police 
Officer 

Honesty and 
Integrity, Duties and 
Responsibilities and 
Discreditable 
Conduct – Code of 
Ethics- Policing 
Principles- 
Accountability & 
Openness 

 

 

 

 

One serving and one former police officer 
were subject of a misconduct hearing in 
relation to using the force helicopter on 
various dates between August 2007 and 
July 2012 to obtain inappropriate footage 
of members of the public. It was further 
alleged that they failed to report the 
misuse of the force helicopter and gave 
untruthful accounts when interviewed. 
 
 

The independent 
panel, chaired by a 
Legally Qualified 
Chair found that the 
allegations were not 
proven in relation to 
the former officer, but 
the behaviour of the 
serving officer 
amounted to gross 
misconduct in relation 
to an allegation 
relating to Duties and 
Responsibilities. The 
serving officer 
received a final written 
warning in relation to 
the standards of 
professional 
behaviour relating to 

Internal 
Conduct 



 Duties and 
Responsibilities. 

 

  


